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(HiFT) Seike, A. aﬁd Yamada, A."The Impact of Mandatory Retirement and the Public
Pension System on Human Capital Loss,” The Keizai Bunseki(The Economic Analysis),

No.155, Economic Research Institute, Economic Planning Agency.
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Table 1 The labor force participation rate of men aged 60-64 in the major

OECD countries

Country . %
France . 16.7
Germany ‘ 29.2
Italy* : 31.4
Japan - ' 74.5
UK** 52.2
USA 54.5

Source 1LO (1998) Yearbook of Labor Statistics, Geneva: ILO.
Note: * as of 1994. ** as of 1993.
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